
 

The City of Mansfield is an Equal Opportunity Employer and does not discriminate on the basis of 
disability. 

MANSFIELD FIRE RESCUE 
INTENT TO TEST FORM 

 

LAST NAME: _________________________ FIRST NAME:  __________________________   MI: ____ 

DOB: ______________ DL#:  _______________________ STATE: _______________ EXP: __________ 

ADDRESS: ________________________________ CITY: ____________________ ZIP: _____________ 

BEST CONTACT PHONE #: ______________________________________________________________  

 
Level of Fire Certification: __________________ Paramedic License #: __________________________   
       (Required – either number or date to be obtained) 
 

BY SIGNING THIS FORM, YOU INDICATE THAT THE FOLLOWING AUTOMATIC DISQUALIFIERS DO NOT APPLY TO YOU: 
 Presently under indictment for charges for any criminal offense other than a class C traffic violation. 
 Any driver’s license suspension within the last 5 years. 
 A conviction for DWI or DUI within the last 5 years. 
 More than 3 moving violations within the last 3 years. 
 Unlawful use of marijuana or hashish within the last 3 years or any use beyond experimentation. 
 Unlawful use of a controlled substance or dangerous drugs as defined by the Texas Health and Safety Code within the 

past 10 years or evidence beyond experimentation. 
 Any sale of controlled substance, marijuana or dangerous drug as defined by the Texas Health and Safety Code. 
 Presently on court ordered community supervision or probation or parole for any offense above a class C 

misdemeanor. 
 Convictions of any misdemeanor offense above a class C within the last 5 years. 
 Conviction at any time of a felony offense. 
 Less than honorable discharge from military service. 

 

AND FURTHERMORE, YOU ACKNOWLEDGE THAT YOU MEET THE FOLLOWING MINIMUM QUALIFICATIONS FOR THE 
POSITION OF FIREFIGHTER/PARAMEDIC WHICH INCLUDE THE FOLLOWING: 
 Certified as Paramedic or Licensed Paramedic by the Department of State Health Services by hire date. 
 High school diploma or equivalent.  
 Minimum age 18. 
 Must be a US citizen as evidenced by birth certificate, passport or legal immigration documentation. 
 Must have an acceptable criminal history according to the standards set by TCFP and TDH. 
 Must not be prohibited from operating a motor vehicle and possess a valid class B driver’s license. 
 Must pass a physical / drug screening as well as a psychological. 

 

AND FURTHERMORE, YOU HAVE READ THE ATTACHED JOB DESCRIPTION FOR FIREFIGHTER / PARAMEDIC AND UNDERSTAND EACH STEP 
OF THE HIRING PROCESS AND AGREE THAT YOU MEET ALL EXPECTED REQUIREMENTS AND WOULD LIKE TO PROCEED THROUGH THE 
HIRING PROCESS: 
 

 
 
______________________________________________________________  _________________________ 
APPLICANT SIGNATURE       DATE AND TIME 
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*ATTENTION- DETACH AND KEEP THESE REQUIREMENTS. 
ONLY TURN IN YOUR “INTENT TO TEST FORM” AT THIS TIME. 

 
YOU WILL TURN IN AN APPLICATION IF YOU PASS THE PHYSICAL ABILITY 
AND WRITTEN TEST.  DO NOT TURN IN AN APPLICATION AT THIS TIME, OR 
IT WILL BE DISCARDED.  YOU WILL BE NOTIFIED BY MAIL OF A TEST DATE 
IF YOU MEET THE REQUIREMENTS OF THE POSITION. 

 
1200 East Broad Street 
Mansfield, Texas 76063 

Telephone: 817-276-4267 
 
 
 
 
 
 
FUNCTION: 
Under supervision, provide high quality customer service, control and extinguish fires, protect lives and 
property, and administer emergency medical services.  
 
EXAMPLES OF WORK TO BE PERFORMED: 
• Respond to fire alarms, emergency medical service calls and other emergency calls. 
• Perform fire suppression functions including rescue, deploying and operating hose, ventilating roofs, 

performing salvage work after fires. 
• Perform other related tasks associated with fire suppression. 
• Administer first aid and emergency medical services to injured persons. 
• Inspect, clean and maintain apparatus, equipment, quarters and grounds. 
• Perform maintenance of fire hydrants as requested. 
• Participate in fire training classes and drills and study technical materials on equipment operation, fire 

suppression and fire prevention to improve or maintain an effective level of performance. 
• Perform related duties such as physical training each shift. 
• Study maps to learn the district assigned as necessary. 
• Be familiar with apparatus and pump operation. 
• Perform duties of emergency medical technician. 
• Conduct station tours and fire safety programs for school children. 
• Perform other duties as required. 

 
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES: 
• Must have skill in communicating and understanding written and oral instructions. 
• Ability to reason abstractly using mechanical concepts. 
• Must have the ability to take effective action in emergency situations. 
• Must exhibit emotional stability and courage to perform hazardous firefighting duties under stress. 
• Must get along well with the public. 
• Must maintain physical endurance and agility to perform the job functions. 
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Job Classification: Firefighter/Paramedic 
Department:  Fire     Salary:  $50,470 (based on 2756 hours) 
Written Test:  Friday, April 15, 20016 at 7:00 p.m. / Saturday, April 16, 2016 at 10:00 a.m. 
Applications:   Accepted from May 2, 2016 until May 13, 2016 



 

The City of Mansfield is an Equal Opportunity Employer and does not discriminate on the basis of 
disability. 

REQUIRED TRAINING AND EXPERIENCE: 
• High School graduate or GED equivalent. 
• Certified as Paramedic or Licensed Paramedic by the Department of State Health Services by hire date.  
• Basic Firefighter Certification or Certifiable by Texas Commission on Fire Protection (TCFP) is preferred. 
• Current Class B Texas Driver’s License or must obtain during first year of employment. 

 
SELECTION PROCESS 
• Written Examination 
• Physical Agility Test  
• Oral Interview (Panel Interview and Chief’s Interview) 
• Background Investigation 
• Polygraph Test 
• Psychological Examination 
• Medical Examination - prior to appointment, all eligible applicants will be subjected to a 
• Physical exam and drug screen. 

 
ESSENTIAL PHYSICAL FUNTIONS: 

1. The physical activity of this position  
A. Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using 

feet and legs and/or hands and arms. Body agility is emphasized.  
B. Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching 

on narrow, slippery, or erratically moving surfaces.  
C. Stooping. Bending body downward and forward by bending spine at the waist.  
D. Kneeling. Bending legs at knee to come to a rest on knee or knees. 
E. Crouching. Bending the body downward and forward by bending leg and spine. 
F. Crawling. Moving about on hands and knees or hands and feet. 
G. Reaching. Extending hand(s) and arm(s) in any direction. 
H. Standing. Particularly for sustained periods of time. 
I. Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving 

from one work site to another. 
J. Pushing. Using upper extremities to press against something with steady force in order to 

thrust forward, downward or outward. 
K. Pulling. Using upper extremities to exert force in order to draw, haul or tug objects in a 

sustained motion. 
L. Lifting. Raising objects from a lower to a higher position or moving objects horizontally from 

position-to-position. This factor is important if it occurs to a considerable degree and requires 
substantial use of upper extremities and back muscles. 

M. Fingering. Picking, pinching, typing or otherwise working, primarily with fingers rather than 
with the whole hand as in handling. 

N. Grasping. Applying pressure to an object with the fingers and palm. 
O. Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching 

with skin, particularly that of fingertips. 
P. Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which 

they must convey detailed or important spoken instructions to other workers accurately, 
loudly, or quickly. 

Q. Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. 
Ability to receive detailed information through oral communication, and to make the 
discriminations in sound. 

R. Repetitive motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 
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2. The physical requirements of this position 

A. Very heavy work. Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 
pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects. 
 

3. Essential Firefighting Functions 
A. While wearing personal protective ensembles and self-contained breathing apparatus (SCBA), 

performing firefighting tasks (e.g., hoseline operations, extensive crawling, lifting and carrying 
heavy objects, ventilating roofs or walls using power or hand tools, forcible entry), rescue 
operations, and other emergency response actions under stressful conditions including working 
in extremely hot or cold environments for prolonged periods of time.  

B. Wearing an SCBA, which includes a demand valve-type positive pressure facepiece or HEPA 
filter masks, which requires the ability to tolerate increased respiratory workloads. 

C. Exposure to toxic fumes, irritants, particulates, biological (infectious) and non-biological 
hazards, and / or heated gases, despite the use of personal protective ensembles and SCBA. 

D. Climbing four or more flights of stairs while wearing a fire protective ensemble, including SCBA, 
weighing at least 50LB or more and carrying equipment / tools weighing an additional 20 - 
40lbs.  

E. Wearing a fire protective ensemble, including SCBA, that is encapsulating and insulated, which 
will result in significant fluid loss that frequently progresses to clinical dehydration and can 
elevate core temperatures to levels exceeding 102.2°F. 

F. While wearing personal protective ensembles and SCBA, searching, finding, and rescue-
dragging or carrying victims ranging from newborns to adults weighing over 200lbs to safety 
despite hazardous conditions and low visibility. 

G. While wearing personal protective ensembles and SCBA, advancing water filled hoselines up to 
2 ½” in diameter from fire apparatus to occupancy, [approximately 150 ft.], which can involve 
negotiating multiple flights of stairs, ladders, and other obstacles.  

H. While wearing personal protective ensembles and SCBA, climbing ladders, operating from 
heights, walking or crawling in the dark along narrow and uneven surfaces that might be wet or 
icy, and operating in proximity to electrical power lines or other hazards.  

I. Unpredictable emergency requirements for prolonged periods of extreme physical exertion 
without benefit of warm-up, scheduled rest periods, meals, access to medication(s), or 
hydration. 

J. Operating fire apparatus or other vehicles in an emergency mode with emergency lights and 
sirens. 

K. Critical, time-sensitive, complex problem solving during physical exertion in stressful, 
hazardous environments, including hot, dark, tightly enclosed spaces, that is further aggravated 
by fatigue, flashing lights, sirens, and other distractions.  

L. Ability to communicate (give and comprehend verbal orders) while wearing personal 
protective ensembles and SCBA under conditions of high background noise, poor visibility, and 
drenching from hoselines and/or fixed protection systems (sprinklers). 

M. Functioning as an integral component of a team, where sudden incapacitation of a member can 
result in mission failure or in risk of injury or death to civilians or other team members.  
 

4. The visual acuity requirements including color, depth perception, and field vision.  
A. The worker is required to have visual acuity to perform an activity such as: operating 

machines, and power saws, where the seeing job is at or within arm's reach; performs 
mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, 
service people, plumbers, painters, mechanics, etc. 
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B. The worker is required to have visual acuity to operate motor vehicles and/or heavy 

equipment. 
C. The worker is required to have visual acuity to determine the accuracy, neatness, and 

thoroughness of the work assigned or to make general observations of facilities or structures. 
 

5. The conditions the worker will be subject to in this position  
A. The worker is subject to both environmental conditions. Activities occur inside and outside. 
B. The worker is subject to extreme cold. Temperatures typically below 32° for periods of more 

than one hour. Consideration should be given to the effect of other environmental conditions, 
such as wind and humidity. 

C. The worker is subject to extreme heat. Temperatures above 100° for periods of more than one 
hour. Consideration should be given to the effect of other environmental conditions, such as 
wind and humidity. 

D. The worker is subject to noise. There is sufficient noise to cause the worker to shout in order to 
be heard above ambient noise level. 

E. The worker is subject to vibration. Exposure to oscillating movements of the extremities or 
whole body. 

F. The worker is subject to hazards. Includes a variety of physical conditions, such as proximity to 
moving mechanical parts, moving vehicles, electrical current, working on scaffolding and high 
places, exposure to high heat or exposure to chemicals. 

G. The worker is subject to atmospheric conditions. One or more of the following conditions that 
effect the respiratory system of the skin: fumes, odors, dust, mists, gases, or poor ventilation. 

H. The worker is required to function in narrow aisles or passageways. 

 

 

 

 

 

*** No applicant will be admitted to the Test Site without an official picture ID (driver's license, 
Texas state-issued ID card, or military ID). The following IDs will not be accepted: Employer IDs, 
Student IDs, and other state IDs other than driver's license. YOU WILL NOT BE ADMITTED TO 
THE TEST SITE WITHOUT THE REQUIRED ID. 
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The Mansfield Fire Rescue reserves the right to change this schedule for operational reasons. 

 
 
 
 

MANSFIELD FIRE RESCUE 
 

2016 HIRING SCHEDULE 
 
 

Post Job Announcement    March 7, 2016  
 
Intent to Test Period    March 7, 2016 to April 8, 2016   
 
Written Exam – PSB     Friday April, 15, 2016 at 7:00 p.m.  /  
Training Room     Saturday, April 16, 2016 at 10:00 a.m.  
 
CPAT       April 29, 2016 at 8:00 a.m. 
Tarrant County College Northwest Campus    
 
Application Pickup May 2, 2016 to May 13, 2016 by 5:00 p.m. 
City HR Dept. 1200 E. Broad Street  
   
Oral Board Interviews    May 2016   
 
Polygraph, Background,    May – June 2016 
Medical exams, Psychological,  
Conditional Job offer    
 
Uniform/PPE fitting    July 2016 
 
Fire Academy/Orientation   July 2016 (2 weeks) 
 
Assigned to shift     August 2016 
 


